Supporting Arkansas’ Early Childhood Workforce:

Boosting Wages to Increase Quality of Care

Boost Wages with a
Refundable Tax Credit What We Know
Linked to Education
and Certification
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Vote YES for SB618.

The workforce that supports all workforces needs
this refundable tax credit.

Sources: U.S. Bureau of Labor Statistics (BLS) 2017; Arkansas Workforce Study: Instructional Staff in Child Care and Early Childhood
Education, 2017; Arkansas Workforce Study: Program Administrators in Early Childhood Care & Education, 2017; Committee for Eco-
nomic Development (CED) of The



